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October 2017

http://eugenelane-or.aauw.net

AAUW Eugene-Lane Branch Meeting

Saturday, October 14
Westminster Presbyterian Church
777 Coburg Road, Eugene
Social time: 9:30 am
Business Meeting: 10 am
Program: 10:30 am
Hostesses:
Letha Pontious and Cindy Parker

Speaker: Hannah Tavalire, member and
AAUW Dissertation fellow
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Hannah Tavalire is a past AAUW dissertation fellow
who just completed her PhD in Integrative Biology at
Oregon State University. Her research interests center around determining the genetic and environmental basis for disease in wild animals and humans. Her
PhD work focused on determining which genes are
responsible for variation in tuberculosis infection in
African buffalo, as well as how early life nutrition
(through milk) affects calf growth and immunity. Hannah is currently working as research faculty at University of Oregon, transitioning into human health,
where her new research group focuses on creating
better health outcomes for at-risk populations of children through positive intervention strategies.
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The President’s Corner
As I write this the smoke is gone and rain is
falling. I never thought I would be so excited
to see rain. We had a lovely turn out for our
first Branch meeting, and a wonderful speaker, Jan Eliot. (See more about her talk in this
issue.) I read two AAUW policy statements
during the meeting and they are included in
this issue of The News. Our goal of establishing a student affiliate of AAUW at the University of Oregon and Lane Community College will provide us with more insight into
the Title IX policies and enforcement at these
institutions. Please sign up for the 2 Minute
Activist at http://www.aauw.org/what-wedo/public-policy/two-minute-activist/. We
can easily let our members of Congress and
our State representatives and senators know
our concerns. Numbers count and this is just
a click on the computer.
There is still time to sign up for one of our
Interest Groups, Book Club, Bridge, and Out
to Lunch Bunch. See the information here in
The News. Or do you have an idea for another Interest Group? Just let me know and we
can make arrangements. We also take field
trips from time to time. Last year we went to
see the movie, Hidden Figures, and to see a
photo exhibit of disabled women activists at
the Jordan Schnitzer Museum. If you know
of an activity that the members would enjoy,
we can arrange a trip.

Make sure you pick up your directory at the
Branch meeting, October 14, if you didn’t get
it in September. We will have to mail the
ones that aren’t taken, so please save us the
postage.
I hope you are having a good fall and enjoying the cooler, clearer weather.

Cindy

Out-to-Lunch Bunch
Wednesday, October 11, 11:30 am
AIYARA Thai Café
1012 Harlow Road, Springfield
(Large building behind
First Interstate Bank)
RSVP to Ardith at 541-747-4310
By Monday, October 9
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Book Group
The Book Club will meet on
Monday, October 16 at 2:00pm
at Falcon Wood Village Clubhouse
1475 Green Acres Road, Eugene
Hosted by Carene Davis-Stitt
and Claire Ragsdale
We are reading two books this month.
Read both or choose one.
Big Little Lies by Liane Moriarty and/or
Two Rivers by T. Greenwood

A murder...A tragic accident...Or just parents behaving badly? What’s indisputable is that someone is dead.
Big Little Lies is a brilliant
take on ex-husbands and
second wives, mothers and
daughters, schoolyard scandal, and the little lies that
can turn lethal.

Title IX
American Association of University Women Chief
Executive Officer Kimberly Churches issued the following statement responding to Secretary of Education Betsy DeVos’ announcement concerning the
future of Title IX enforcement.
“Secretary Betsy DeVos’ decision to open up Title IX
for changes represents a blatant intent to roll back
protections for students. It is an action that is at direct odds with upholding the civil rights of all
Americans.
Make no mistake: Title IX remains the law of the
land and this announcement does not alter in any
way schools’ responsibilities. DeVos’ speech noted
many situations in which schools have failed to adhere to the law. The response to this challenge is to
enforce Title IX not to undermine it. The Department is currently collecting comments on all of its
regulations, and thousands of people have vocalized
their support for Title IX, its regulations, and current guidance. Secretary DeVos can anticipate a
continued call from survivors, students, and advocates for full enforcement of Title IX.
Now is also the time for schools to step up and
demonstrate that they will do the right thing for
their students even in the midst of potential rollbacks from the Department of Education. Considering that 89 percent of college campuses disclosed
zero reported rapes last year — despite the fact that
we know incidents are far more frequent — we
should move forward and build on past progress not
walk back current protections.

T. Greenwood's novel is a
powerful, haunting tale of
enduring love, destructive
secrets, and opportunities
that arrive in disguise . . .

The American Association of University Women
stands with survivors and remains committed to
protecting and defending Title IX, and to pursuing
its vigorous enforcement. We must ensure our nation’s dedication to full and equal educational opportunities for all students. After all, students’ access to an education is on the line. Schools, and the
Department of Education, owe it to them to uphold
their civil rights, a promise today’s announcement
fails to reaffirm.”
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In Case You Missed it...

Cartoonist Jan Eliot
Our September speaker was the cartoonist, Jan
Eliot, creator of the comic strip, Stone Soup.
The characters of Val, Holly and Alex loosely
take after her and her two children who are
now 44 and 47 years old. Val’s niece, Lucy, was
named after Lucy Stone, a suffragette from the
mid 1800's, who fought for women to be able
keep their names upon marriage, not an option
at that time.
Jan always drew as a child and was known as
the creative one in the family. She took art at
college but found the only welcome place for
female graduate students was in ceramics. She
majored in English and Women’s Studies at the
University of Oregon, and later graphic design.
Her first strip was Patience and Sarah published
in the Willamette Valley Observer. She eventually was offered a syndication contract but
would have lost the rights to her intellectual
property so she turned it down. Jan went on to
create Sister City which morphed into Stone
Soup. Her diligence paid off, and after weeks of

taking strips to the Register Guard, (and a new
editor) they started to carry her comic strip. The
same perseverance got her a contract with Universal Press Syndicate which lead to Stone Soup
being carried in 300 newspapers around the
world. She now has cut back to just a Sunday
strip and is really enjoying her semi-retirement.
Jan is a new knitter. She had to learn when the
need to make a pink pussy hat arose suddenly.
She has gone to Haiti and Thailand with Habitat
for Humanity in the “Women Build” program,
and Habitat has licensed her characters for their
Tee-shirts. She has spoken in Algiers and Morocco at the invitation of the State Department.
She and her husband, Ted, spend time in South
Africa each year. Her current project is a children’s book aimed toward 8-10 year-olds whose
heroine is similar to her character, Alix.
Our next speaker will be our own AAUW Fellow, Hannah Tavalire, speaking about her
research.
I hear there will be water buffaloes……
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AAUW Responds to Decision to Rescind the Deferred
Action for Childhood Arrivals (DACA) program
WASHINGTON — American Association of University Women Chief Executive Officer Kimberly
Churches released the following statement on the Trump Administration’s decision to rescind the
Deferred Action for Childhood Arrivals (DACA) program.
“AAUW is proud to be part of a community that fights for the civil rights of all Americans, including
immigrants. We stand, and will continue to stand, with the nearly 800,000 Dreamers and DACA recipients. This action by the Trump administration is a firm rejection of one of America’s founding
principles: that with hard work and education anyone can achieve their own version of the American
dream.
At AAUW we understand the impact that education exerts on the lives of students and on the nation’s
overall prosperity and strength. We remain committed to increasing opportunities in education for all
women and girls. One quarter of DACA recipients are enrolled in postsecondary education and another third of the recipients are high school students weighing options to further their education upon
graduation. With the rescinding of DACA that American dream will be shattered, effectively slamming the door to opportunity for these students. Congress now has the opportunity to emerge as a
moral leader on this issue by passing the bipartisan, bicameral Dream Act, which would offer muchneeded relief and protection for DACA recipients.
AAUW will continue to stand by immigrant students and strongly defend their right to an education.
The future of our nation depends on it.”
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AAUW Public Policy
Updates
THE OREGON EQUAL PAY ACT

Our AAUW Oregon Public Policy crew worked hard to
pass the Equal Pay Law, lobbying the legislators and testifying at hearings. We were successful! It is up to each
and every one of us to get the word out to our respective communities about the rights and responsibilities
both employees and employers have regarding equal
pay. We undertook the task of passing the legislation
and now we need to make sure that everyone knows
what it says. Everyone should understand that comparable work should be paid the same wage, employers can’t
ask prospective employees about salary history and employees can discuss their wages without fear of reprisal
from employers. See the flyer that follows. We will be
discussing how we can disseminate this vital information. Letters to the editor? Passing the flyer out at
community events? Delivering flyers to businesses? How about leaving the flyers at your library or local
unemployment office? Bring your ideas and enthusiasm
to the October Branch meeting.
Here are the issues our State Public Policy Committee is
currently looking into: child care – either a tax credit or
other ways to counteract the high cost; paid family and
medical leave; and Temporary Assistance for Needy
Families (TANF) – at least to restore the funding that was
lost as a result of the 2017 budget process. We are also interested in seeing if there is any legislation that
might help enforcement of Title IX-like state laws regarding sexual harassment / bullying. Right now there is no
consistent data collection regarding allegations of this
misconduct and the process by which complaints are
made is cumbersome. For example, the OR Department
of Education only learns of such allegations after an appeal is filed after it has been considered at the principal,
Superintendent and District levels. More specifics will be
forthcoming.
SAVE THE DATE: AAUW Lobby Day, Friday, February 9,
2018 Carpooling to Salem will be available. This is a
fun and very informative day. Let’s send a big EugeneLane delegation.

You have a right as an employee in Oregon to equal pay.
Your employer can’t:



Pay you less because of your gender, race, color, religion, sexual orientation, national origin, marital status, age, disability or veteran status. This includes
fringe benefits;



Pay your coworker more for the same job unless
the entire pay gap is based on one or more of these
conditions: seniority, merit, quantity of production,
education, training, experience, workplace location
and travel;



Ask a potential new hire how much he or she is
currently paid or has been paid in the past. It is
only when an employer makes a job offer that includes a payment amount that the employer can ask
for wage history; and



Cut your pay to follow this law or retaliate against
you for asking for equal pay.

Even if you have agreed to be paid less than a coworker
doing the same job, your employer could still owe you
unpaid wages.
If your employer violates these rules, you are owed back
pay and attorney’s fees. You may also have the right to
money for pain and suffering, punitive damages and a jury
trial.
What can you do if your employer violates the rules? You
can file a complaint with the Oregon Bureau of Labor
and Industries or sue your employer in court.
However, employers are given time to put these rules into
action, so a legal claim for back pay and other damages
cannot be filed until 2019. If your claim is based on your
employer’s using your prior earnings history, you must
wait until 2024 to file a claim in court. You may be able to
file a claim with the Bureau of Labor and Industries before
these time periods, but the amount you may recover could
be less.
If your employer has conducted a study of its equal pay
practices in the three years before you file a claim, you
may only have the right to back pay and attorney’s fees.
AND REMEMBER, YOU CAN ASK AND TALK ABOUT
WAGES – YOURS AND THOSE OF YOUR COWORKERS - WITHOUT FEAR OF DISCIPLINE
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In November we will be sending a mailing soliciting donations to our AAUW Funds
Program. Your gift helps support the many important AAUW Programs, including
the following:
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BRANCH LEADERSHIP TEAM

VISION

Board Officers

AAUW will be a powerful advocate and
visible leader in equity and education
through research, philanthropy, and
measurable change in critical areas impacting the lives of women and girls.

President:
Program Vice-President:
Program Committee:
Membership Vice-President:
Finance Vice-President:
Communications Vice-President:
Recording Secretary
AAUW Funds Co-Chairs:
Public Policy:

Cindy Parker
Carol Hildebrand
Kappy Eaton
Linda Wittorff
Stephanie Winsor
Elleen Levy
Elena Rae
Ardith Hinman
Kappy Eaton &
Charleen Justice

Member Chairs
Advertising & Branch Fundraiser:
Book Exchange:
Branch Brochure:
Bylaws:
Calling Committee:
CHiPS Committee:
Directory:
Financial Records:
Historian:
Hospitality:
LCC C/U Representative:
Looking Glass Outreach:
Newsletter:
Reader Board:
Website Manager:

Peg Emery
Wendy Cook
Peggy Shippen
Judy Greer
Peggy Shippen
Carene Davis-Stitt
Pat Zeller
Marian Spath
Jill McCleary
Board members
Carene Davis-Stitt
Marian Spath
Wendy Cook

The new Advertising Manager will need
business cards that you gather from
business establishments you frequent.
Please keep collecting them!

MISSION
AAUW advances equity for women and
girls through advocacy, education, philanthropy and research.

VALUE PROMISE
By joining AAUW, we belong to a community that breaks through economic barriers so that all women have a fair chance.

DIVERSITY
In principle and in practice, AAUW values
and seeks a diverse membership. There
shall be no barriers to full participation
in the organization on the basis of gender, race, creed, age, sexual orientation
national origin, disability or class.

The News
is published monthly, September through June,
by AAUW Eugene-Lane Branch. It is distributed
to members by e-mail or regular mail.
Deadline is the 20th of each month, August
through May. Items are to be submitted to the
editor by that date.
Staff
Editor: Carene Davis-Stitt
541-344-9704
carene@deltanet-consultants,.com
Ad Manager: TBD
Proofreading & Distribution: Cindy Parker
541-344-4572
cindyparkeraauw@gmail.com

Monthly Branch Meeting Schedule

Board Meeting Schedule

Meetings are on Saturday mornings at
Westminster Presbyterian Church,
777 Coburg Road, 9:30 a.m. to noon.

Tuesday, October 10 and November 7, 11:30 am
Falcon Wood Village Clubhouse
1475 Green Acres Road, Eugene

Programs are subject to change.
Monthly program information is available in the branch newsletter and on
the website at:
http://eugenelaneor.aauw.net/Newsletter
October 14, 2017
"My Career as an AAUW Fellow"
by Hannah Tavalire
November 11, 2017
YMCA’s Youth and Government in
Oregon
Nekole Bauer, Family YMCA of Marion
and Polk Counties
December 9, 2017
Holiday Brunch with holiday music
by a girls’ choir
January 13, 2018
“My Career as a Professional Baseball
Player” by Lois Youngen
February 10, 2018
TBA
March 10, 2018
“Celebrating the Rosies” by
Yvonne Fasold
April 14, 2018
TBA
May 12, 2018
Annual Meeting
June 9, 2018
TBA

Interest and Project Groups
Branch members are invited to join any group.
Please call the contact person for details. If
you’re interested in forming a new group,
please contact the branch president.

Afternoon Book Group—3rd Monday
at 2 pm
Meets in homes of members.
Contact Cindy Parker, 541-344-4572

Alpha Bridge—Every Tuesday
at 1:30 pm
Willamalane Senior Activity Center, Springfield
Contact Ardith Hinman 541-747-4310

Out–to-Lunch Bunch
Contact Carol Hildebrand, carodane@aol.com,
541-344-4267
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Our Sponsors
The advertisers on these pages support our
AAUW Eugene-Lane Branch publications. Please
patronize their businesses and let them know
that you heard about them through AAUW.
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