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Inside this issue: 
 

Our members Jo, 

Carene, Cindy, 

Ardith and Kappy 

at AAUW Oregon 

Convention  

“Turning the Tide 

for Women and 

Girls”. 

Annual Meeting 

 Adoption of the budget for the year’s activities 

 Election of officers 

 Report from the state convention delegates 

 Branch activities for next year 

 Reports from Committee Chairs 

 Honoring outstanding members 

We will be considering the following business: 

Please attend! Help our branch make the best possible decisions. 
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On Wednesday, May 10, we are invited to 
join Kappy Eaton at Waterford Grand, in 
their dining room overlooking the river.   

Call Kappy at (541) 344-2027 to reserve a 
place.  Lunch is $9.00 (all inclusive) and will 
begin at 11:30 am.   

Waterford Grand's address is 600 Waterford 
Way, located off Goodpasture Island Rd, 
north of Valley River Center.   

Free parking is available in a small lot next 
to the main entrance on the second level, or 
we can park on the street and walk up to the 
entrance. 

Book Group 

Monday, May 15, 2:00 pm 

Pat Zeller’s home 

80353 Delight Valley School Road 

Cottage Grove 

541-942-5121 

Meet Ove. He’s a curmudgeon—the kind of man who points 

at people he dislikes as if they were burglars caught outside 

his bedroom window. He has staunch principles, strict rou-

tines, and a short fuse. People call him “the bitter neighbor 

from hell.” But must Ove be bitter just because he doesn’t 

walk around with a smile plastered to his face all the time? 

Behind the cranky exterior there is a story and a sadness. So 

when one November morning a chatty young couple with 

two chatty young daughters move in next door and acci-

dentally flatten Ove’s mailbox, it is the lead-in to a comical 

and heartwarming tale of unkempt cats, unexpected friend-

ship, and the ancient art of backing up a U-Haul. All of 

which will change one cranky old man and a local residents’ 

association to their very foundations.  

Everyone is welcome! 

A Grand Out-to-Lunch  
Wednesday, May 10, 11:30 am 

Waterford Grand 
600 Waterford Way, Eugene 
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The President’s Corner 

This is a reminder that our Branch meeting is Sat-

urday, May 6, with the social time at 9:30 and the 

our Business meeting at 10:00.  We are a week 

early this month because Westminster will be 

hosting a homeless shelter on our usual weekend.  

We have a lot of business to discuss: election of 

our officers, approval of the budget, formation of 

committees, and direction for the next year.  Your 

input and participation is critical.  Please come 

add your voice. 

Ardith Hinman, Carene Davis-Stitt, Jo Brew,  

Kappy Eaton, and I attended the AAUW Oregon 

State Convention on April 21-23 held at Salishan 

Lodge.  We saw lovely weather on Friday and a 

nice little storm on Saturday.  We heard some 

dynamic speakers including Patricia Fae Ho, our 

National AAUW Board Chair (former title Presi-

dent) who explained about some of the changes 

taking place at the national level to realign our 

priorities with our funds.  Our main priorities re-

main Public Policy, Research,  helping young 

women through campus initiatives such as the 

Start Smart workshops for salary negotiation and 

educational fellowships, and STEM issues.  The 

National Board will be voting in June on a pro-

posed dues increase of $10.  This is the first in-

crease in 9 years, and considering the current cli-

mate for women and girls our advocacy is crucial.  

This remains a sound investment in the future. 

Voting is now open for the annual AAUW nation-

al election.  You will be choosing a new Board 

Chair and Directors, approving the Public Policy 

Program, and voting on Bylaws changes. Direc-

tions for voting are on page E1 of your current 

edition of Outlook, the AAUW magazine.  You 

can vote online at www.aauw.org by clicking on 

VOTE NOW.  You will need your member num-

ber and voter PIN from the back cover of the 

magazine where they are highlighted in a yellow 

box.  If you wish to vote with a paper ballot you 

can request one by calling 800.326.2289 by May 4.  

The ballot must be postmarked by May 29.  

Online voting is open until June 15, 6:00pm.  On 

page E8 of Outlook you will find Board candidate 

Mardy Stevens of Oregon.  I can highly recom-

mend her. 

Also in this issue of Outlook on page 3 you will 

find an announcement that the magazine is going 

digital.  This will save a lot money from printing 

and mailing as well as being environmentally re-

sponsible.  If you still want to receive a printed 

version you may request one.  I urge you to keep 

it digital.  I know that many of you prefer the pa-

per version, but you can always print the pages of 

special interest at home. 

My apologies for missing my column last month, 

and many thanks for all the wishes for my recov-

ery.  In no small thanks to you, my AAUW sisters, 

I am much better.  I am looking forward to seeing 

you all on May 6.       

Cindy 
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AAUW  

PUBLIC POLICY PDATE     

May 2017–Kappy Eaton 

AAUW’s primary 2017 legislation, Fair Pay (HB 2005/SB 

752), has passed the House and has been heard in the Sen-

ate Workforce Committee. It appears likely to be passed, 

finally  giving equity to genders in the workplace. Other 

measures still alive include Flexible workforce time (HB 

2193/SB 828);encouraging schools to offer civics/financial 

literacy courses (HB 2219/2229 which have passed the 

House and are in the Senate Education Committee; Ethnic 

studies in schools ( HB 2845); Sex discrimination in state 

contractor agreements, HB 3060; Family and Medical 

leave support (HB 3087); Reproductive Health Equity Act, 

HB 3391; and SB 261 Civil Rape Shield. 

May 19 is the deadline for committees to schedule work 

sessions on measures that originated in the opposite 

chamber. June 2 is the deadline for committees to hold 

work sessions on these measures. 

The national AAUW convention will be held in Washing-

ton, D.C. in June. Alice Bartlett will be organizing the vis-

its to Oregon members of Congress from Oregon. 

STATE OF THE STATE 

GOVERNANCE 

Fiscal Policy:  The legislative session began with a $1.8  

billion deficit in the budget for then 2017-19 biennia and 

the Democrats (Ds) and Republicans (Rs) far apart in 

ways to address the problem. The major solution issues 

are:  

*Business tax reform – broader base 

*Transportation package – gas tax increase 

*Provider tax expansion  

*Property tax reform – inequities 

Significant issues blocking solutions include tax credits, 

property tax exemptions, tobacco tax and other nicotine 

delivery mechanisms, pass-through lower rate eligibility, 

tax havens (off-shore shelters) and corporate apportion-

ment.  The Ds have put forward draconian cuts in services 

such as education, health care and services to veterans 

and seniors if Rs don’t agree with proposed solutions. The 

Rs denounce the plan and advocate for a freeze in hiring 

non-essential workers and administrative efficiencies 

which could save up to $790 million per biennium, half of 

the short-fall.  Ways and Means is currently reviewing all 

state agency budgets as bills must move through one 

chamber to the other. 

The final revenue forecast will be presented May 16. It is 

the final one upon which the budget for the 2017-19 bien-

nium will be based. May 18 is the deadline for committees 

to schedule work sessions on measures that originated in 

the opposite chamber, and June 2 is the deadline for com-

mittees to hold work sessions that originated in the oppo-

site chamber. The targeted adjournment of the 2017 Legis-

lature is June 23, with July 10 the Constitutional deadline. 

Elections: The Secretary of State surprised both legislators 

and Oregonians with his plan to add 60,000 voters by 

changing the purging time for citizens who haven’t voted 

in five years. Currently any registered voter who hasn’t 

cast a ballot in five years is automatically stricken.  They 

will now not be removed until 10 years.  More than 

300,000 have been added since 2016 with the “Motor Vot-

er” law that adds voters through the DMV. 

NATURAL RESOURCES 

Climate Change SB 557, Clean Energy jobs (Cap and 

Trade) is in Senate Business and Transportation probably 

to die), while similar HB 2135 had a work session April 17. 

Green House Gas emissions reductions was discussed in 

both House and Senate Environment committees April 19 

by Oregon Business leaders. The 10 year moratorium on 

fracking, HB 2711, is moving towards approval. Work on 

keeping the Elliott Forest in public hands continues with 

Governor Brown expected to present a plan to the State 

Land Board on May 9. There are several  troublesome 

Land Use planning bills having work sessions. They would 

allow rural Eastern Oregon counties to opt out of the 

statewide land use system, change the definition of high 
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Elena, Mary and Carene 

April 06, 2017 

AAUW is excited to announce that Kimberly Churches will be our chief 

executive officer starting June 1, 2017. Kimberly comes to AAUW from 

the Brookings Institution, where she strategically guided the public pol-

icy organization, providing vision and problem-solving skills, expansive 

partnerships and external relations, and fundraising as the managing 

director. Before joining Brookings, Kimberly was an associate vice chan-

cellor at the University of Denver, a director of development at the University of North Florida, and a division director at 

the American Heart Association. She has extensive experience working collaboratively on education (K–12 and higher edu-

cation) as well as capacity building among grassroots groups and national and international nonprofits. Churches earned 

her BA at Florida State University in English Education and the Certified Fund Raising Executive affiliation in 2002. 

value farmland, and construction within landfill and drain-

age facilities. 

Transportation bills are moving for safe routes to schools 

and also the annual Connect Oregon legislation. Several wa-

ter bills are being considered. Included are repeal the mora-

torium on using motorized mining equipment on rivers, 

requiring a water rights management fee, require that high 

hazard dams have emergency plans, and a safe well pro-

posal. 

The Regional Solutions program is still being monitored to 

assure there is public access and opportunities to participate 

in the discussions. Meeting times and places are available at  

www.regionalsolutions.oregon.gov. 

SOCIAL POLICY 

Housing: Moving are bills that fund the preservation of low 

cost housing such as complexes  that can be purchased for 

seniors and disabled or families. A measure to add $5 to the 

Document Recording Fee of $20 for each real estate filing at 

the county records is on the approval docket. 

Human services bills moving include the General Assistance 

Program for adults needing disability benefits and modify-

ing the license requirements for providers of treatment for 

dependent children. Also approved is the Office of Oregon 

Ombudsman, including long term care, Residential facilities 

Ombudsman, Foster Child and Foster Parent Ombudsman, 

and Oregon Public Guardian and Conservator, all in one 

office. 

Introducing AAUW’s New CEO,  

Kimberly Churches 

Several bills under Public Safety are of interest.  HB 3078 

provides strategies for alternatives to prison and probably 

would decrease both men and women prison populations.  

Currently only the one women’s prison is at capacity. The 

Family Sentencing Alternative could keep mothers with 

their children in the community and decrease new com-

mitments.  

The Judiciary Committee has passed several interesting 

bills. They include directions to the Oregon Ombudsman, 

mandating grant recording, and continuing the role of 

child welfare workers in court hearings without represen-

tation. Also a proposal adding pregnant women and wom-

en with custody of children would be eligible for the Fam-

ily Sentencing Alternative was approved.  Another prison 

decrease bill increases transitional leaves from 90 days to 

180 days. 

Health Care : An important health bill mandates that Co-

ordinated Care Organizations be non-profit entities, 

maintain reserves, and/or spend funds on community 

health improvement.  The CCO boards will be required to 

have open meetings with transparency. There will be 

more discussion prior to the 2018 session. The total cost of 

the CCOs is $15 billion. 

Education: Without new revenue there will be cuts to the 

biennium education budget. The result will be teacher 

layoffs, larger class sizes, cuts in school days and support 

staff, counselors and librarians and reductions to educa-

tional and extracurricular programs.  All seven universi-

ties and the 17 community colleges are facing rising costs 

with little help from the legislature. 

_______________________ 

https://www.brookings.edu/about-us/brookings-leadership/kimberly-churches-managing-director/
http://www.regionalsolutions.oregon.gov
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Women Demand Global Economic Parity,  
Not Status Quo     

“This Commission on the Status of Women must not be the commission on the status quo.” These words rang 
out at the opening of the 61st UN Commission on the Status of Women (CSW) from Phumzile Mlambo-
Ngcuka, UN Women  executive director. 

With more than 8,700 participants from 
civil society organizations preregistered to 
attend the events, this year’s CSW was one 
of the largest ever. As I wrote this piece at 
the start of the second week, it became 
clear that the need is stronger than ever 
for nongovernmental organizations (NGOs) 
to gather, organize, network, challenge, 
contribute ideas, share their expertise, and 
raise their voices for gender equality and   
economic empowerment. Events tied to-
gether the CSW theme of Women’s Eco-
nomic Empowerment in the Changing World 
of Work with the Sustainable Development 
Goals and Planet 50-50 by 2030 campaign objectives, covering many issues women face in the global struggle 
for equal representation in the workplace and in society. 
 

“In a male-dominated world, the empowerment of women must be a key priority. Women already have what 
it takes to succeed. Empowerment is about breaking structural barriers,” said newly installed UN Secretary-
General António Guterres at the opening event. Guterres renewed the call for more men to speak out on 
gender discrimination and join the #HeForShe campaign. “It is true, I am a man, but we need all men to stand 
up for women’s empowerment. Our world needs more women leaders. And our world needs more men 
standing up for gender equality,” he said. 

UN Women Executive Director, Phumzile Mlambo-Ngcuka, opened the 61st UN  

Commission on the Status of Women. 

By: Gloria L. Blackwell  

http://www.unwomen.org/en/csw/csw61-2017
http://www.aauw.org/2015/10/30/un-sdg-goals/
http://www.aauw.org/2015/10/30/un-sdg-goals/
http://www.unwomen.org/en/get-involved/step-it-up
http://www.heforshe.org/en
http://www.aauw.org/author/gloriablackwell/


May 2017 Page 7 

The two weeks of activities kicked off with the 45th annual gathering of NGOs and civil society organizations 
at the NGO Commission on the Status of Women Forum (NGOCSW) on March 12, where speakers noted that 
there is a backlash today against many of the gains women have made over recent decades and that the gaps 
between women and men on economic participation remain wide. Phumzile Mlambo-Ngcuka, UN Women 
executive director, remarked that “there aren’t enough leaders in the world who have zero tolerance for 
gender inequality.” 

Though it was an inspiring and encouraging event, many noted and were troubled by the absence of partici-
pants hindered by travel bans. The hashtag #NoBordersonGenderJustice was established to remember the 
feminist activists who are unable to be at CSW61 due to travel bans of all kinds, and event organizers were 
asked to mark an empty chair for them with a sign ask-
ing, “Why is this chair empty?” 

Those who were fortunate to attend delved into the 
business at hand, even contending with a snowstorm 
(which canceled AAUW’s own event). Snowstorm aside, 
there were many opportunities to share AAUW’s 
work on improving women’s economic well-being and 
discuss the issue with other likeminded leaders 
throughout the week. As Lopa Banerjee, Civil Society 
Section Chief at UN Women, said, “Discrimination, ste-
reotypes, and norms constrict the way we regard wom-
en as workers.” 
On multiple occasions, we heard the chilling fact re-
vealed in the 2016 Global Gender Gap Report that the 
economic gender gap has reverted to where it stood in 
2008. At the current rate of change the global gender 
gap will not close for another 170 years. It was declared 
during the commission (and often shouted) that women 
cannot wait any longer to gain full, tangible equal rights. 

I was struck by the broad array of issues that experts at the events framed around economic security, includ-
ing the need for women legislators who can affect economic policies, the impact of gender inequality on 
health, unpaid care as critical to the global economy, violence against women and girls, the importance of 
gender-responsive budgeting, and the need for sex-disaggregated data for policy making. 

In terms of closing the pay gap, an issue close to AAUW’s heart, UN Women and the International Labour Or-
ganization launched the Global Equal Pay Platform of Champions on March 13 featuring Abby Wam-
bach and Patricia Arquette. The event also kicked off an online campaign called #StopTheRobbery to show 
how women across the world are effectively “robbed” of part of their deserved salaries thanks to the pay 
gap. “Women regard the global pay gap as daylight robbery,” said Mlambo-Ngcuka. The campaign asked peo-
ple to symbolically recognize the gender pay gap on March 15 by pausing work at 4:10 p.m., when there is 23 
percent of the workday left (23 percent is the global pay gap between men and women). 

When women are economically empowered they have the potential to change their own economic status as 
well as that of the communities and countries in which they live. At the CSW, women made it known that we 
are using our expertise and raising our voices to take action to achieve gender equality. The world can’t wait 
another 170 years. 

To remember the feminist activists who were unable to be at the 

2017 CSW due to travel bans of all kinds, organizers marked an 

empty chair with a sign. 

https://www.ngocsw.org/
http://www.aauw.org/event/2017/03/aauw-csw/
http://www.aauw.org/what-we-do/public-policy/aauw-issues/economic-security/
http://reports.weforum.org/global-gender-gap-report-2016/
http://www.ilo.org/global/lang--en/index.htm
http://www.un.org/apps/news/story.asp?NewsID=56352
http://www.ilo.org/global/lang--en/index.htm
http://www.aauw.org/2015/06/23/unequal-fortunes-womens-soccer/
http://www.aauw.org/2016/04/20/how-were-pushing-for-equal-pay/
http://www.aauw.org/2015/06/23/unequal-fortunes-womens-soccer/
http://www.aauw.org/2016/04/20/how-were-pushing-for-equal-pay/
http://www.aauw.org/2015/06/23/unequal-fortunes-womens-soccer/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/2015/03/18/eco-girls/
http://www.aauw.org/article/aauws-international-project-grantees/


The News 
is published monthly, September through June, 
by AAUW Eugene-Lane Branch. It is distributed 
to members by e-mail or regular mail. 

Deadline is the 20th of each month, August 
through May. Items are to be submitted to the 
editor by that date. 

Staff 
Editor: Carene Davis-Stitt 
 541-344-9704 
 carene@deltanet-consultants,.com 

Ad Manager: TBD 

Proofreading & Distribution: Cindy Parker 
 541-344-4572 
 theparkersfive@comcast.net 
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VISION 
AAUW will be a powerful advocate and 

visible leader in equity and education 

through research, philanthropy, and 

measurable change in critical areas im-

pacting the lives of women and girls.  

MISSION 

AAUW advances equity for women and 

girls through advocacy, education, phi-

lanthropy and research. 

VALUE PROMISE 

By joining AAUW, we belong  to a commu-

nity that breaks through economic barri-

ers so that all women have a fair chance. 

DIVERSITY 

In principle and in practice, AAUW values 

and seeks a diverse membership. There 

shall be no barriers to full  participation 

in the organization on the basis of gen-

der, race, creed, age, sexual orientation 

national origin, disability or class. 

The new Advertising Manager will need 

business cards that you gather from 

business establishments you frequent. 

Please keep collecting them! 

BRANCH LEADERSHIP TEAM  

Board Officers 
President:    Cindy Parker 

Program Vice-President:  Carol Hildebrand 

 Program Committee:  Kappy Eaton 

Membership Vice-President: Linda Wittorff 

Finance Vice-President:  Stephanie Winsor 

Communications Vice-President: Elleen Levy 

Co-Recording Secretaries 

 Branch Meetings:  Jill McCleary 

 Board Meetings:  Gail Goshert 

AAUW Funds Co-Chairs:  Ardith Hinman 

Public Policy:    Kappy Eaton 

Member Chairs 
Advertising & Branch Fundraiser:  

Book Exchange:   Ellen Otani 

Branch Brochure:   Wendy Cook 

Bylaws:    Peggy Shippen 

Calling Committee:   Judy Greer 

Directory:    Carene Davis-Stitt 

Financial Records:   Pat Zeller 

Historian:     

Hospitality:    Jill McCleary 

LCC C/U Representative:   

Looking Glass Outreach:  Board members 

Newsletter:    Carene Davis-Stitt 

Nominating Committee:  Carol Hildebrand 

     Ardith Hinman 

     Peg Emery 

Website Manager:   Wendy Cook 

Reader Board:   Marian Spath 

CHiPS Committee:   Peggy Shippen 



Board meetings are held on Tuesdays at 11:30 am. 

Cindy Parker’s home 

2084 W. 28th Avenue 

Eugene, OR 97405-1735 

541-344-4572 

All members are welcome.  

Monthly Board Meeting Schedule 

May 2 

June 6 

Interest and Project Groups 

Branch members are invited to join any group.  

Please call the contact person for details.  If 

you’re interested in forming a new group, 

please contact the branch president.  

Afternoon Book Group—3rd Monday 

at 2 pm 
Meets in homes of members.  

Contact Cindy Parker,  541-344-4572 

Alpha Bridge—Every Tuesday  

at 1:30 pm 

Willamalane Senior Activity Center, Springfield  

Contact Ardith Hinman 541-747-4310 

Monday Bridge Group at 1 pm 

Contact Barbara Gault, 541-746-0916 

Out–to-Lunch Bunch 

Contact Carol Hildebrand, carodane@aol.com, 

541-344-4267 
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Monthly Branch Meeting Schedule 

Monthly program information is available in 

the branch newsletter and on the website  

http://eugenelane-or.aauw.net/Newsletter.  

May 6, 2017 — Annual Meeting 

June 10, 2017 —Eugene author Carola Dunn 

will speak about the changing roles of women 

in Britain after World War I . 

 
2017 Refreshment Hostesses 

 
May:   Charlotte Brill, Banti Winslow 

June:   Pat Zeller, Gail Goshert 

Thank You! 

Order Name Badges 
Members wishing to order a name badge 

please contact Linda Wittorff  

541-654-3765 

lindaatex@yahoo.com 

Price is $11.45 
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Our Sponsors 
The advertisers on these pages support our 
AAUW Eugene-Lane Branch publications. Please 
patronize their businesses and let them know 
that you heard about them through AAUW. 
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