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AAUW Eugene-Lane Branch Meeting 

HOLIDAY BRUNCH 

Saturday, December 12, 9:30 am  
Westminster Presbyterian Church 

777 Coburg Road, Eugene 

Cost $20 
RSVP to Stephanie Winsor 

541-342-8243 by December 4 

Entertainment by Willamette High School Topnotchers 

The Topnotchers are Willamette High School’s (WHS) select a cappella ensemble which provides an oppor-

tunity for advanced vocal music students at WHS to gain experience in a professional performance ensemble 

environment while still in school. Students enter the program with a high level of musicianship, musical 

scholarship, performance skills, self-discipline, personal integrity, potential for greater achievement and am-

bition to grow and improve.  

Topnotchers perform a wide variety of a cappella small-ensemble music, including (but not limited to) jazz, 

pop, show tunes, rock, R&B, madrigals, and barbershop. Stage deportment and presentation skills are empha-

sized.  

Topnotchers serve as ambassadors to the community at large. Whenever possible, the group will represent 

WHS at community and public-service functions. The group strives to provide cultural opportunities for com-

munity organizations (nursing homes, granges, service organizations, etc.) and at community events. 
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AAUW’S Public Policy committee is gearing up for the 

2016 legislative session. We participated with our coali-

tion partner Raise the Wage Oregon in the Raise the 

Wage event at the Capitol November 16. Minimum 

wage is expected to be the leading issue at the session. 

We support going to a $13.50 per hour level, with an-

other bill for $15 expected for discussion. AAUW Lobby 

Day is scheduled for February 10 and registration infor-

mation is coming in January. The short session, held in 

the even-numbered years, will run from February 1 

through March 8. Legislative Interim days have been 

held in September and November, with the last one 

before the session scheduled for January 13-15. 

Child care for community college student parents is a 

continuing advocacy for AAUW. While we are trying to 

come up with a survey, branches with community col-

leges in their area are being asked to contact college 

administration and identify who would have information about 

their campus child care availability. Trish Garner, Public Policy 

chair, requests branches notify her as soon as possible about 

getting local data. 

2016 Initiatives Update 

Seventy-four citizen initiatives have now been proposed. Only 

six have been certified for circulation as of November 20. Those 

six include the following: 

*The seven filed statutes (initiatives #s 22-29) related to corpo-

rate or personal income tax increases, have been narrowed to 

#28 which deals with a sliding scale minimum corporate sales 

tax. The minimum tax on Oregon sales would be $150, with 

incremental increases to $30,000 for $25 million in Oregon 

sales, and $30,000 plus 2.5% of the sales above $25 million. 

*Of the three proposals to increase the minimum wage 

(initiatives #s 41, 57-59), #41 has been approved. It would in-

crease minimum wages to $15 an hour. 

*The two Lottery proposals (#s 3 and 4) require a distribution of 

funds to (1) veterans; and (2) more local lottery flexibility. 

*Initiative #8 relates to local land use regulations and re-

strictions, seeking more local control. 

*Less use of the Emergency clause in statutes passed by the 

Legislature is the purpose of #49. In the past two legislative ses-

sions there has been a significant increase of statutes requiring 

earlier dates for implementation, specifically immediate upon 

adjournment or within a period of 90 days. 
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November Legislative Days 

Interim legislative committees received numerous task 

force and workgroup recommendations and updates re-

quired by statutes passed by the 2015 session during 

meetings between November 16 and 18. Part of the dis-

cussions in the Revenue committees related to filed initi-

atives which deal with an increase in corporate income 

minimum taxes and the PERS liability for 2017, as well as 

those proposing different Lottery distribution. Other 

committees briefly addressed initiatives relating to ener-

gy and climate initiatives, health care, and increases for 

the minimum wage. 

The Senate Finance and Revenue committee focused on 

personal and corporate kicker credits, looking at the sta-

tus and implementation (see September Argus for Kicker 

history), and a report on 2015-16 local property taxes 

from a panel representing the Oregon State Association 

of County Tax Assessors.  The major item was the change 

in the 2015 Oregon personal income tax form which will 

allow a taxpayer to check off the kicker credit to the State 

School Fund. The final distribution of kicker credits shows 

the middle two income groups with tax liability of 

$17,000 and $24,500, receiving $205 and $409 respec-

tively. Property taxes statewide are stable at 5.1% annual 

increases since 2013, and averaging 3.5% of personal 

income, with a compression reduction that decreases by 

13.2 % for 2015-16 from 2014-15. The House revenue 

committee looked at Oregon Liquor Control Commission 

trends, unpaid debt collections by the Revenue Depart-

ment, and modernizing property tax assessment tech-

niques. 

Update funding reports concerning Oregon public higher 

education were presented to the House Higher Educa-

tion, Innovation, and Workforce Development com-

mittee. The informational hearing included presentations 

by the University Venture Development Fund and the 

Higher Education Coordinating Commission directed by 

Ben Cannon. There was a review of University Govern-

ance by students, faculty and the system’s legal counsel, 

Postsecondary Funding Distribution Models, and on HB 

2871 (2015) which deals with Open Education Education-

al Resources. Of particular interest is the report on Uni-

versity Student Success and Completion. All reports can be 

found at OpenOregon.org 

Inequity Recognition 

In response to the growing social and economic inequity in 

Oregon, Governor Brown has appointed a new Equity Re-

sources Team with Serena Stoudamire Wesley as the Director 

of Equity and Community Engagement. She is the final addi-

tion to the Governor’s Office Equity Resource Team. The 

charge to the team is ensure that more voices are heard in 

the policy-making process, there is evaluation of proposed 

policies or legislation as to impacts on under-represented 

groups, and that the state government workforce better re-

flects Oregon’s changing demographics. 

Public Records 

An important issue is the protection of and advocacy for the 

public’s right to know and the need for government transpar-

ency. The 2015 Legislature directed the Secretary of State to 

conduct a performance audit of the state agency public rec-

ords system based on the complaints around records access. 

The auditors examined the practices of nine agencies and 

found a prevalent lack of consistency among them. Some 

charged fees for various services; some responded promptly; 

some lost requests. All of them had to deal with the more 

than 400 exemptions to releasing records. 

As a result of the audit, recommendations for change include 

the creation of an ombudsman position to coordinate public 

records requests involving several state agencies in compli-

cated searches. Also there should be across the board fee 

charges for copying and staff time and policies for dealing 

with emails, text and social media requests. Unfortunately no 

recommendations were offered for the exemptions problem. 

The Attorney General is heading a task force to determine a 

solution. 
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HOW SWEET(WATERS) IT IS! 

You are cordially invited to join the Out-to-
Lunch Bunch on Wednesday, December 9, 
11:30 am at SweetWaters at Valley River Inn. 
Please notify Carol Hildebrand (541-344-4267) 
by December 2 if you would like to come. This 
is a great opportunity to invite a guest because 
the Inn is always decorated beautifully and it 
makes a festive start to the season. 
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Carene’s Contemplations 

Today I’m thinking about the gift-giving season 

that is upon us and about gender stereotypes. Ac-

cording to the AAUW website, several major re-

tailers, including Target and Amazon, are doing 

away with gender-based toy labeling; toy aisles 

are finally starting to blur the lines and challenge 

gender stereotypes. 

Elizabeth Sweet, a lecturer in sociology at the Uni-

versity of California, Davis, has written extensively 

on gender stereotyping in children’s toys. She 

says, “I would think that Target [and other retail-

ers] wouldn’t make this kind of shift if they didn’t 

think there were enough parents out there that 

were encouraged by this type of change.” This 

shift may indicate that the public is beginning to 

understand that girls’ and boys’ toys needs may 

not be so different from each other. 

“It’s important to think about the toys in terms of 

the skills they help develop,” says Sweet, because 

“some of those skills transcend age,” not just gen-

der. It’s useful, then, to “offer a broad array of 

characteristics and themes [in toys] that apply to 

girls across interests.” 

To help you find gifts that defy stereotypes, in-

spire creativity, and promote self-confidence in 

the girls in your life, the AAUW website features a 

gift-giving guide that indicates the type of toy 

based on the following categories: 

  Defies Stereotypes 

  Builds Spatial Skills 

  Makes a Charitable Impact 
  Promotes Leadership Development 
  Teaches Empathy 

From infants to teens, this guide has something for 

any girl you want to empower: http://

www.aauw.org/2015/11/10/gift-guide/ 

However you celebrate, I wish you happiness and 
prosperity during this holiday season. 

    Merry Christmas!        Happy Kwanzaa! 

      Happy Festivus!            Happy Holidays! 

                                      Carene 

http://www.aauw.org/article/pledge-to-let-the-girls-in-your-life-tinker/
http://www.aauw.org/2015/11/10/gift-guide/
http://www.aauw.org/2015/11/10/gift-guide/
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(Having studied stereotyping and bias at University of 

Oregon, I found this article from the AAUW website fasci-

nating. I think you will too…Carene) 

Why Stereotypes Are Bad and 
What You Can Do 
about Them 

By Elizabeth Bolton,  
Associate Director in the 
AAUW Art, Editorial, and  
Media Department 

According to an Internet 
quiz I took, I associate men with careers and 
women with family. But the quiz wasn’t a harm-
less BuzzFeed time killer. It was the Gender-
Career Implicit Bias Test, a survey designed by 
Harvard researchers to test thought processes. 

My result wasn’t wholly unexpected — I live in a 
culture that regularly questions whether women 
should work in the first place — but it still stung. 
After all, I’ve devoted my career to making sure 
that women have access to bias-free education 
and workplaces. So if I was harboring a bias in 
favor of men in the workplace, what must oth-
ers be thinking? And what does that mean for 
those of us who want to end bias and stereo-
types in the workplace? 

What Are Stereotypes? 

A “stereotype” is a cognitive shortcut — that is, 
it allows your brain to make a snap judgment 
based on immediately visible characteristics 
such as gender, race, or age. Your brain is hard-
wired to make quick calls, and that’s ok. The 
problem comes when we start to apply those 
stereotypes beyond that immediate impulse. 
That’s called “bias,” which is basically a belief 
that a stereotype is true. For example, the stere-
otype that girls are bad at math can lead to the 
suggestion that some innate difference between 
women and men leads to this discrepancy. 

In reality, however, girls and women are just as 
capable as boys and men when it comes to 
math. The problem is that we live in a culture 

that bombards girls and women with the no-
tion that math is hard and that they don’t need to wor-
ry their pretty little heads about it. And the well-
documented “stereotype threat” means that when you 
hear that you aren’t supposed to be good at something, 
you underperform, often unconsciously. 

In the AAUW research report Why So Few? Women in 
Science, Technology, Engineering, and Mathematics, my 
colleagues compiled and analyzed several studies show-
ing that any time students were primed with the direc-
tions that men were better than women at a certain 
skill, the men outperformed the women on the subse-
quent test of that skill. But when test takers were told 
that men and women performed equally well in that 
same skill, the test results evened out. In some cases, 
the women outperformed the men. 

Why Should We Care about Stereotypes and Biases? 

Of course, the above example only takes into account 
an academic setting. Most of us stopped taking tests 
long ago, and most of us don’t work in the STEM fields 
either. 

But don’t forget that almost all major industries and 
institutions are still run by men — and usually tall, thin, 
white men, as Malcolm Gladwell points out in his book 
on rapid cognition, Blink. The rest of us get unconscious 
points off for every one of those four criteria we don’t 
meet — but just about everyone takes those points off, 
not just the tall, thin, white men already in power. Look 
at my implicit bias test — I take those points off 
of myself. 

What does this mean? As Gladwell explains in the con-
text of interviewing a black person for a job: 

In all likelihood, you won’t be aware that 
you’re behaving any differently than you 
would around a white person. But chanc-
es are you’ll lean forward a little less, 
turn away slightly from him or her, close 
your body a bit, be a bit less expressive, 
maintain less eye contact, stand a little 
farther away, smile a lot less, hesitate 
and stumble over your words a bit more, 
laugh at jokes a bit less. Does that 
matter? Of course it does. …  

http://www.aauw.org/author/lizbolton/
http://www.thecrimson.com/article/2005/1/14/summers-comments-on-women-and-science/
http://www.thecrimson.com/article/2005/1/14/summers-comments-on-women-and-science/
http://www.huffingtonpost.com/2014/07/14/lands-end-gender-stereotyping_n_5584617.html
http://www.huffingtonpost.com/2014/07/14/lands-end-gender-stereotyping_n_5584617.html
http://www.aauw.org/2013/12/11/barbies-story/
http://www.huffingtonpost.com/2014/07/14/lands-end-gender-stereotyping_n_5584617.html
http://www.aauw.org/2013/12/11/barbies-story/
http://www.aauw.org/2011/09/06/too-pretty-to-do-homework/
http://www.aauw.org/2011/06/29/stereotype-threat-revisited/
http://www.aauw.org/research/why-so-few/
http://www.aauw.org/research/why-so-few/
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[The candidate]’s going to pick up 
on that uncertainty and distance, 
and that may well make him a 
little less certain of himself, a 
little less confident, and a little 
less friendly. And what will you 
think then? You may well get a 
gut feeling that the applicant 
doesn’t really have what it takes, 
or maybe that he is a bit stand-
offish, or maybe that he doesn’t 
really want the job. 

In other words, stereotypes and biases serve to 
unfairly and sometimes unintentionally keep 
qualified, capable people out of jobs or posi-
tions of power. Men are the bosses, while wom-
en are just bossy. Or not up to the challenge. Or 
busy taking care of the kids and wouldn’t want 
the additional responsibility anyway. 

What We Can Do to Combat Stereotypes and 
Bias 

But there’s hope, as evidenced by the test tak-
ers described in Why So Few. You can do some-
thing to curb the negative effects of bias and 
stereotypes. Here’s how to get started. 

1. Take the implicit bias test yourself.  
 Visit implicit.harvard.edu and see what 

biases based on gender, sexuality, age, 
and race you hold. 

2. Admit that you have those biases — it’s 
ok! It’s what you do next that matters.  

3. Keep those biases in mind and take steps 
to correct them by slowing down and 
recognizing where they might be coming 
into play in your life. Are your “gut feel-
ings” about job candidates valid or the 
product of biases? Are you discounting 
what a colleague is saying because of 
your biases? Educators, are biases 
affecting how you teach, advise, and 
evaluate students? Parents, are you 
sending different messages to your sons 
and daughters?  

 
4. Expose yourself to different experiences. By 

stepping out of your usual routines, you might 
better understand people who are different 
from you or how stereotypes came to be. Trav-
el and education can go a long way toward 
mitigating biases.  

5. Raise awareness of biases. The first step to 
changing a problem is admitting you have one 
— and society has a problem. Have conversa-
tions with friends and encourage them to take 
the implicit bias test.  

The Good News: It’s Possible to Counteract  
Stereotypes and Biases 

After my less-than-stellar result on the Implicit Bias 
Test, I decided to put some of the above advice into 
play. First, I stewed on my result for a few days. I 
thought about what kind of messages I must be uncon-
sciously accepting and how I could recognize and con-
front them. I primed myself by thinking of how im-
portant my career is to me and about all my other 
women colleagues and the positive associations I have 
toward them. I thought about negative reactions that 
I’d automatically had toward people, and whether 
those reactions were based on fact or bias. And then I 
retook the test. 

“Your data suggest a moderate association of female 
with career and male with family compared to male 
with career and female with family.” 

Perhaps an overcorrection, but my new result is proof 
that our attitudes are malleable, if we care enough to 
change them. 

http://www.aauw.org/2013/12/19/viral-pantene-ad/
http://www.aauw.org/2013/12/19/viral-pantene-ad/
https://implicit.harvard.edu/implicit/


The News 
is published monthly, September through June, by 
AAUW Eugene-Lane Branch. It is distributed to 
members by e-mail or regular mail. 

Deadline is the 20th of each month, August through 
May. Items are to be submitted to the editor by 
that date. 

Staff 
Editor: Gail Goshert, 541-521-0969, 
 gailmail67@gmail.com 
Ad Manager: Jo Brew, 541-688-8546 
 Jo@Jo-Brew.com 
Proofreading & Distribution: Carene Davis-Stitt, 
541-344-9704, carene@deltanet-consultants.com 
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VISION 
AAUW will be a powerful advocate and 

visible leader in equity and education 

through research, philanthropy, and 

measurable change in critical areas im-

pacting the lives of women and girls.  

MISSION 

AAUW advances equity for women and 

girls through advocacy, education, phi-

lanthropy and research. 

VALUE PROMISE 

By joining AAUW, we belong  to a commu-

nity that breaks through economic barri-

ers so that all women have a fair chance. 

DIVERSITY 

In principle and in practice, AAUW values 

and seeks a diverse membership. There 

shall be no barriers to full  participation 

in the organization on the basis of gen-

der, race, creed, age, sexual orientation 

national origin, disability or class. 

Jo Brew, our Advertising Manager, needs 

business cards that you gather from 

those places you frequent. Just hand her 

the cards—she does all the rest! 

BRANCH LEADERSHIP TEAM  

Board Officers 

President:    Carene Davis-Stitt 

Program Vice-President:  Cindy Parker 

Membership Vice-President: Jo Brew 

Finance Vice-President:  Stephanie Winsor 

Communications Vice-President: Elleen Levy 

Co-Recording Secretaries 

 Branch Meetings:  Jill McCleary 

 Board Meetings:  Gail Goshert 

AAUW Funds Co-Chairs:  Ardith Hinman 

Public Policy:    Kappy Eaton 

Member Chairs 

Advertising & Branch Fundraiser: Jo Brew 

Book Exchange:   Ellen Otani 

Branch Brochure:   Wendy Cook 

Bylaws:    Peggy Shippen 

Calling Committee:   Judy Greer 

Directory:    Carene Davis-Stitt 

Financial Records:   Pat Zeller 

Historian:    Gorgie Hofma 

Hospitality:    Jill McCleary 

LCC C/U Representative:  Lida Herberger 

Looking Glass Outreach:  Board members 

Newsletter:    Gail Goshert 

Nominating Committee:  Ardith Hinman 

     Carol Hildebrand 

Website Manager:   Wendy Cook 

Reader Board:   Marian Spath 

mailto:Jo@Jo-Brew.com
mailto:carene@deltanet-consultants.com


Board meetings are held on Tuesdays at 11:30 

am at the Falcon Wood Village Clubhouse, 

1475 Green Acres Rd., Eugene.  All members 

are welcome.  

Monthly Board Meeting Schedule 

January 5, 2016 

February 9 

March 8 

April 5 

May 10 

June 7 

Interest and Project Groups 
Branch members are invited to join any group.  
Please call the contact person for details.  If 
you’re interested in forming a new group, 
please contact the branch president.  

Afternoon Book Group—3rd Monday 
at 2 pm 
Meets in homes of members. Contact Cindy 
Parker, 541-344-4572 

Alpha Bridge—Every Tuesday  

at 1:30 pm 
Willamalane Senior Activity Center, Springfield.  
Contact Ardith Hinman, 541-747-4310 

Monday Bridge Group at 1 pm 
Contact Barbara Gault, 541-746-0916 

Out–to-Lunch Bunch 
Contact Carol Hildebrand, carodane@aol.com, 
541-344-4267 

Readers’ Theatre 
Contact Kappy Eaton, gopher44@comcast.net, 
541-968-0143 
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Monthly Branch Meeting Schedule 

Monthly program information is available in the 

branch newsletter and on the website  

http://eugenelane-or.aauw.net/Newsletter.  

December 12, 2015 — Holiday Brunch 

January 9, 2016 — Dr. Douglas Card, free-lance 

social historian, writer and researcher  

February 13, 2016 — Dr. Susan Shaw, Oregon 

State University: STEM 

March 12, 2016 — Renae DeSautel, Director of 
Crisis Intervention and Sexual Violence Support 
Services, University of Oregon  

April 9, 2016 — TBA 

May 14 , 2016 — Annual Meeting 

June 11, 2016 — Readers’ Theatre 

 

 

Welcome New Member 

Charlotte Brill 
U.C. Santa Barbara 

       1   Barbara Gault 

      6   Rosiland Lund             

     12   Ellen Otani          

     25  Donna Pierce 

      31  Lee Seaton 
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Our Sponsors 
The advertisers on these pages support our AAUW Eu-
gene-Lane Branch publications. Please patronize their 
businesses and let them know that you heard about 
them through AAUW. 
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