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NANCIE PEACOCKE FADELEY WILL 
SPEAK ABOUT OLDER WOMEN'S 
LEAGUE (OWL) 
 

AAUW Eugene-Lane Branch Meeting 
February 14, 2015 
Social time: 9:30 am 
Business meeting: 10:00 am 
Program: 10:30 am 
Westminster Presbyterian Church,  
777 Coburg Road, Eugene   
It will be free and open to the public. 
 
Nancie Peacocke Fadeley was a charter mem-
ber and long-time National Board member of 
the Older Women’s League.  When serving as 
an Oregon State Representative, she spon-
sored Displaced Homemaker legislation.  The 
Displaced Homemaker movement was the 
forerunner of the Older Women’s League, 
now known as OWL. OWL is the only organi-
zation that focuses solely on issues affecting 
the nation’s estimated 78 million women 
over 40 years of age. 

As a free-lance journalist, she likes most to 
write about Oregon, especially Oregon histo-
ry, the environment, and issues important to 
women as they age. Following a decade in the 
Oregon House of Representatives, Nancie be-
came the Public Affairs Director at KWAX-FM 
which was then an NPR station broadcasting 
from the University of Oregon. 

After five years at KWAX, she served a dozen 
years as the University’s Assistant Provost. 

THE OUT-TO-LUNCH BUNCH 

Wednesday, Feb 11, 11:30 at B Squared Wine 
Bar.  The address is 2794 Shadow View Drive.  It 
can be found off Crescent east of Coburg 
Road.  Plenty of free parking behind the restau-
rant, and we can enter by the back door.  Con-
tact Carol Hildebrand if you'd like to join 
us.  (541) 344-4267 
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STATE OF THE STATE 

Voluntary Retirement Savings Plan 

At the recent AAUW-LVWOR Legislative Process 

Day, Oregon State Treasurer Ted Wheeler out-

lined a state plan to assist Oregon workers in 

saving as they plan for their retirement.  He 

called it fiscal literacy. Oregon’s population is ag-

ing – the number will double in 20 years –and 

many will be in poverty if steps are not taken. 

The national trend shows retirement plans 

through employment are vanishing, according to 

Wheeler. About 30% of workers have a 401K 

plan through their employment, but less than 

10% are actually saving, and a majority of em-

ployees between the ages of 45 and 65 have 

saved only about $5000 towards retirement. 

The recommendation for establishing a state 

sponsored, voluntary retirement savings pro-

gram came from a 2013 Task Force. It would not 

be through employers and would be targeted to-

wards people who are employed, but not saving. 

Also, in the essence of the plan, there would be 

portability from job to job, the ability to opt out, 

it would be professionally managed (like 

PERS), a packet documenting the plan pre-

sented at the first hire, and the savings desig-

nation would come out of the paycheck. The 

savings program funds would be handled with 

full transparency, audits and regular reports 

to the savers. Employers would need to agree 

to the payroll deduction and transfer of mon-

ey to the plan fund.  

Wheeler stresses that this issue is bi-partisan 

and favored by labor unions, and small busi-

nesses. Retirement security is of particular 

concern for women who have lower wages 

across their working years, lower retirement 

plans, and live longer. A bill is being drafted 

for the 2015 session for discussion and appro-

priate action. The AAUW Policy committee 

could review this legislation for possible sup-

port. 

OREGON AAUW was officially represented by 

Co-State Presidents Joyce Zook and Penny 

Hoodenpyle, and Trish Granier, Oregon Public 

Policy Chair. Joyce and Penny participated on 

a panel of other sponsors in discussing AAUW 



February 2015 Page 3 

Continued on page 4 

advocacy efforts for the 2015 session. We will 

continue our long-time participation in HSCO, 

the Human Services Coalition of Oregon, with 

emphasis on pay equity, paid sick leave, college 

parent’s day care facilities and funding for pub-

lic education at all levels. There were many 

AAUW members in attendance from around 

the state. AAUW works with state organiza-

tions such as the League, Oregon NOW 

(National Organization for Women), Oregon 

Commission for Women, Center for Women’s 

Leadership, and the Women’s Health and Well-

ness Coalition led by an Oregon woman Sena-

tor and a Representative. 

2015 Legislative issues of interest, but not pri-

orities (partial list) 

GOVERNANCE:  There is a plethora of 

measures to be considered in election process-

es, voter registration, initiatives, campaign re-

form, redistricting, revenue and taxation.  One 

of the less enjoyable tasks before a legislative 

session, is going through the several hundred 

draft legislative concepts (LCs) and locating the 

actual bill by its number in preparation for dis-

cussions. 

Two of the major proposals coming from the 

Secretary of State (SOS) deal with (1) the new 

version of “motor voter” and (2) reestablishing 

campaign spending limits. The 2013 voter reg-

istration bill was passed by the House, but not 

the Senate.  The 2015 bill keeps the core idea of 

registering new voters through the DMV, send-

ing the registration information to the SOS   

who will notify the individual that they are reg-

istered and give a postcard opportunity to opt 

out or to list a party affiliation. This time there 

will be no other state agency which can regis-

ter voters, and the registration of 16 year olds 

would be included. 

After having campaign spending limits for dec-

ades, they were lost in 1975. In 1994, the AAUW 

was a leading group in supporting the initiative 

passage of both contributing and spending limits 

which were in place for the 1996 election cycle, 

and then declared unconstitutional in 1997. Ore-

gon is one of only six states that have no type of 

limits. The legislation is in two bills – one being 

the necessary constitutional amendment to allow 

the Legislature to set limits, and the other a stat-

ute setting a $2600 personal contribution limit 

for a candidate and various other limits and fis-

cal regulations.  The discussion is expected to be 

vigorous, both on the idea and on the finances. 

Stricter regulations are proposed for initiatives 

at the local government level where signature 

gatherers would have to register with the Secre-

tary of State, have a background check, an abide 

by other state regulations. Another proposal 

would require that all initiatives that call for fi-

nancial resources must include the funding 

source. There are two bills establishing Party Pri-

mary elections where all voters can vote regard-

less of political affiliation. It will be interesting to 

hear a broader discussion of this issue than could 

take place on the initiative before the 2014 No-

vember General Election. 

Supporters of the National Popular Vote concept 

will make a third attempt to move it through the 

Oregon Legislature. The Interstate Compact, 

which would allow every vote in every state to 

count in Presidential elections, has now passed 

in 11 states, representing 61% of the necessary 

270 Electoral College vote to elect a President. It 

has passed in Washington and California, and 

just recently by large margins in both chambers 

in New York.  In 2013 the proposal passed 38-21 

in the House, but was voted down by one vote in 
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the Senate. The climate appears much brighter 

this session, and Oregon is one of four states 

where efforts to pass are taking place. 

Looking at various fiscal issues, several stand 

out in the areas of revenue and taxation. After 

several legislative sessions of proposals and 

discussions around the personal income tax 

“Kicker” provision in the Oregon Constitution, 

an amendment has been drafted to repeal the 

law. Voters repealed the corporate income tax 

“Kicker” in 2012, and when it exceeds the 2% 

income projection, the surplus goes into the 

General Fund for public education. When the 

personal “Kicker” was activated in 2009, $900 

million was sent back to taxpayers just as the 

Great Recession hit the state, creating a finan-

cial hole that took the state five years to slowly 

fill. The “Kicker” is expected to take from $300 

to $500 million at the end of the 13-15 biennia 

(June 30, 2015), just as the state is finally mov-

ing forward. The personal payments no longer 

are made by check, but with a tax credit. 

The state tax on cigarettes and other tobacco 

products has not been raised recently, and 

there is a bill to do that, and also to tax E-

cigarettes as well as adopt some regulations for 

their use and distribution. Another proposal 

would remove the ban on counties taxing to-

bacco products. Oregon has two major reserve 

funds, the Educational Stability Find which is in 

the Constitution, and the Rainy Day Fund in 

statute. A bill has been drafted to place the 

Rainy Day Fund into the Constitution, and the 

discussion will be around the dedicated pur-

pose of the money, any cap on its size, and the 

need to take it out of statute.   

NATURAL RESOURCES: Primary issues in this 

area include protection of the missions of state 

agency budgets, improving and protecting the 

land use planning system, continuing the 

League’s work on integration of water quality 

and water quantity, and integrating land use 

and water decision-making.  Oregon currently 

has the Northwest’s weakest aerial pesticide 

spraying standards for the logging industry, be-

hind Washington, Alaska and Idaho. For exam-

ple, the Oregon Forest Practices Act does not 

require advance notification to rural residents 

before spraying, and drinking water needs to be 

protected. There needs to be continued moni-

toring of and attendance at Regional Solutions 

meeting to assure there is a public element in 

decision making, particularly in funding. 

SOCIAL POLICY: In addition to AAUW’s social 

goals, human services programs will be moni-

tored such as the minimum wage and affordable 

housing and food programs to help employed 

adults provide for basic needs.  More low in-

come people are being served in clinics to save 

expensive hospitals and emergency rooms. The 

Oregon Medical Assistance Program includes 

mental health and addictions treatment as well 

as dental and physical care. Because the pay-

ments are low, some providers do not provide 

them. 

The Public Policy committee expects to meet 

during the session to plan action on its priorities 

as the bills are considered in committee. An on-

going legislative update report is expected to be 

distributed to Branch Presidents and Public Pol-

icy chairs for regular Branch meeting discus-

sion. 
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Rita Wirtz 

AAUW NATIONAL CONVENTION  

Two of our members, Peggy Shippen and Kappy 
Eaton will together be attending the 2015 AAUW 
National Convention in San Diego June 18-21. 
Peggy has been asked to participate in one of the 
sessions, which will be led by AAUW’s Jill Bird-
whistell, PhD and Chief Operating Officer of 
AAUW.  

The session, as described on the Convention 
website is: “Your Governance Structure Can Be 
Your Friend. Good governance promotes leader 
confidence and member trust, reduces work-
loads, and provides more time for mission-based 
engagement and enjoyment. In this session, you 
will learn about making critical governance deci-
sions. Topics will include the benefits and disad-
vantages of the 501(c)(4) and 501(c)(3) struc-
ture; designing good bylaws that guide, problem-
solve, comply with federal and state laws, and 
follow AAUW Bylaws; and how the AAUW Affili-
ate Agreement affects you.” 

Peggy’s expressed interest in this subject for 
AAUW resulted in Jill Birdwhistell asking her to 
share stories as examples of how governance 
structure can be a leader’s friend. Kappy says 
she, too, has a few stories that she may share 
with Peggy as they travel. Both agree it will be a 
fun and memorable time together. Other branch 
members may want to seriously thing about at-
tending. 

 

Those who cannot attend the National 
Convention can still meet and hear Jill 
Birdwhistell. She will be a featured 

speaker at the Oregon AAUW State Convention 
April 17-19 in Redmond, OR. She will speak 
about AAUW’s new research report, Solving the 
Equation: Women in Engineering and Compu-
ting.  A sequel to the internationally acclaimed 
Why So Few? Women in Science, Technology, 
Engineering and Mathematics, this report 
brings together the latest in evidence-based ap-
proaches to increasing the numbers of women 
and girls preparing for, entering and persisting in 
these fields.  This session will deepen your un-
derstanding the challenges that particularly 
plague women’s engagement in engineering and 
computing, and why it is so important to close 
this worldwide gender gap.  Best of all, you will 
learn how AAUW members are becoming recog-
nized world leaders in breaking through these 
barriers—and how you can participate! 

 

Peggy Kappy 

Jill 
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Carene’s Contemplations 

AAUW GIRLS' BASKETBALL SEASON 
TO START SOON 

We've received the schedule for the middle-
school girls' basketball team we are sponsor-
ing.  They will be known as the "South 6 Pur-
ple" team.  A favorite color.  The season starts 
the end of January.  Please put these dates on 
your calendar, so we can come and cheer them 
on. Wear your AAUW shirt, if you have one! If 
you'd like to carpool, let me know.  Carol Hilde-
brand 

Saturday, January 31 

1:00 pm at Arts and Technology Academy/
Jefferson Middle School, large gym 

      1650 W. 22nd, just off Chambers 

5:00 pm at Cal Young Middle School, west gym 

      2555 Gilham Road, just north of the beltline 

Saturday, February 28 

2:20 pm at ATA/Jefferson Middle School 

Sunday, March 1 

4:00 pm at ATA/Jefferson Middle School 

6:40 pm at Jefferson Middle School  

(Maybe we might want to grab a little supper 
in between?) 

Saturday, March 7 

10:00 am at Cottage Grove High School 

      1375 S. River Road 

6:20 pm at Cal Young Middle School 

Sunday, March 8 

2:20 pm at Madison Middle School, east gym 

    875 Wilkes Drive, off River Road north of the    
beltline 

Equal Pay Day 2015 will fall on Tues-
day, April 14, so mark your calendar! 

I’ve been contemplating Equal Pay Day coming 
up in April. We’ve included an article in this is-
sue on Pay Equity by Catherine Hill, Ph.D., 
AAUW VP for Research. Check it out! 

Do you know it takes women about 15 months 
to earn what men earn in 12? We observe this 
occasion every April on a day we call Equal Pay 
Day. This is symbolically the day when women’s 
earnings (78 cents to men’s dollar) finally catch 
up to men’s earnings from the previous year. 

AAUW has published a report on fair pay: The 
Simple Truth about the Gender Pay Gap. This re-
port succinctly addresses these issues by going 
beyond the widely reported 78 percent statistic. 
The report explains the pay gap in the United 
States; how it affects women of all ages, races, 
and education levels; and what you can do to 
close it. You can download it at http://
www.aauw.org/research/the-simple-truth-
about-the-gender-pay-gap/ 

You can fight for fair pay from the comfort of 
your home. Be a two-minute advocate for fair 
pay. Go to: http://www.aauw.org/fairpay/ and 
sign up for the AAUW Action Network. 

Equal Pay Day is a powerful occasion to raise 
awareness and organize action around the gen-
der pay gap in our communities. Last year Cindy 
Parker made buttons for us all to wear. What 
shall we do this year? 

http://www.pay-equity.org/day.html
http://www.pay-equity.org/day.html
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/fairpay/
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A Look Back at where Pay Equity Has 
Been and where It’s Going 
By Catherine Hill, Ph.D. 

January 20, 2015 

When it comes to reaching pay equity, the pace 
of change is glacial. Just how long will it take un-
til we see equal pay? At this rate, it could be 
more than 100 years. 

Equal pay for women in the United States is a 
relatively new concept. It was not that long ago 
that women were routinely paid less than men 
in the same jobs were paid. In the 1930s, the fed-
eral government actually required that its female 
workers be paid 25 percent less than male work-
ers in the same jobs. 

In the 1950s, congressional representatives be-
gan to introduce bills for equal pay for women, 
but passage of such legislation would wait until 
1963, when President John F. Kennedy signed 
the Equal Pay Act. 

Legislation set the stage, but it would be another 
two decades before wages began to move to-
ward actual pay equity. In the 1980s and 90s, 
women’s earnings rose at a steady pace. The pay 
gap reflects many factors, but the dramatic in-
crease in the numbers of female college gradu-
ates is indisputably a driving force behind wom-
en’s rising earnings during this time. Thanks to 
education coupled with longer careers, women’s 
earnings rose and the pay gap shrank. More re-
cently, however, as these social changes stabi-
lized into the status quo, the pace of change has 
slowed to a near halt. 

As shown in the graph, if we analyze the change 
in the pay gap from the 1960s to now, we could 
extrapolate and expect to see pay equity in 2058. 
But the trend over the last decade suggests that 
we won’t see equal pay until 2139. So is the re-
cent or long-term past a better predictor of the 
future? 

While I would like believe that the more optimis-
tic model, I am going to go with the recent dec-
ade. Unless we expect to experience the kind of 
social change that started in the 1960s, we have 
to assume a slower pace of change moving for-

ward. Sadly, if the recent past is then the best 
predictor, the pay gap is not going to close for 
another 124 years. 

Luckily, there is a lot that we can do to speed 
along the process. Companies can adopt policies 
to support flexible work schedules as well as 
conduct job audits to ensure fairness. Colleges 
and universities can encourage young women to 
consider higher paying fields such as engineering 
and computing. Individuals can serve as mentors 
and sponsors for the next generation of women. 
Women and girls can do many things on their 
own behalf, including honing their negotiation 
skills and knowledge of the job market. Policy 
advocates can help channel public resources in-
to child care and other forms of care giving and 
urge Congress to move forward the long-
stalled Paycheck Fairness Act. And, of course, you 
can join AAUW, where we’ll keep our focus 
on achieving pay equity — however long it takes. 

Catherine Hill is the vice president for research 
at the American Association of University Wom-
en (AAUW) and an author of AAUW reports in-
cluding Women in Community Colleges: Access to 
Success (2013); Graduating to a Pay Gap: The 
Earnings of Women and Men One Year after Col-
lege Graduation (2012); and Why So Few? Women 
in Science, Technology, Engineering and Mathe-
matics (2010). Before coming to AAUW, Hill was 
a study director at the Institute for Women’s Pol-
icy Research and an assistant professor in plan-
ning and public policy at the University of Virgin-
ia. She has a bachelor and master’s degree from 
Cornell University and a Ph.D. in policy develop-
ment from Rutgers University. 

http://www.aauw.org/article/50-years-after-the-equal-pay-act-parity-eludes-us/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/what-we-do/public-policy/aauw-issues/work-life-balance/
http://www.aauw.org/2013/12/11/barbies-story/
http://www.aauw.org/2013/12/11/barbies-story/
http://www.aauw.org/2014/03/20/3-reasons-why-you-should-negotiate-your-salary/
http://www.aauw.org/2014/03/20/3-reasons-why-you-should-negotiate-your-salary/
http://www.aauw.org/2014/05/27/the-child-care-conundrum/
http://bit.ly/1svQt4Z
http://www.aauw.org/fairpay/
http://www.aauw.org/research/women-in-community-colleges/
http://www.aauw.org/research/women-in-community-colleges/
http://www.aauw.org/research/graduating-to-a-pay-gap/
http://www.aauw.org/research/graduating-to-a-pay-gap/
http://www.aauw.org/research/graduating-to-a-pay-gap/
http://www.aauw.org/research/why-so-few/
http://www.aauw.org/research/why-so-few/
http://www.aauw.org/research/why-so-few/
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VISION 
AAUW will be a powerful advocate and 

visible leader in equity and education 

through research, philanthropy, and 

measurable change in critical areas im-

pacting the lives of women and girls.  

MISSION 

AAUW advances equity for women and 

girls through advocacy, education, phi-

lanthropy and research. 

VALUE PROMISE 

By joining AAUW, we belong  to a commu-

nity that breaks through economic barri-

ers so that all women have a fair chance. 

DIVERSITY 

In principle and in practice, AAUW values 

and seeks a diverse membership. There 

shall be no barriers to full  participation 

in the organization on the basis of gen-

der, race, creed, age, sexual orientation 

national origin, disability or class 

BRANCH LEADERSHIP TEAM  

Board Officers 

President:    Carene Davis-Stitt 

Program Vice-President:  Cindy Parker 

Membership Vice-President: Linda Wittorff 

Finance Vice-President:  Stephanie Winsor 

Communications Vice-President: Elleen Levy 

Recording Secretary:   Linda McCleary 

AAUW Funds Co-Chairs:  Ardith Hinman 

     Patricia Lanier 

Public Policy:    Kappy Eaton 

Member Chairs 

Advertising & Branch Fundraiser: Jo Brew 

Book Exchange:   Ellen Otani 

Branch Brochure:   Wendy Cook 

Bylaws:    Peggy Shippen 

Calling Committee:   Judy Greer 

Directory:    Carene Davis-Stitt 

Financial Records:   Pat Zeller 

Historian:    Gorgie Hofma 

Hospitality:    Jill McCleary 

LCC C/U Representative:  Cathy Lindsley 

Looking Glass Outreach:  Pat Lanier 

Newsletter:    Carene Davis Stitt 

Nominating Committee:  Carol Hildebrand,  

     Ardith Hinman 

Website Manager:   Wendy Cook 

Reader Board:   Marian Spath 

Chaucer's Love Birds 
It was not until the 14th century that this Christian 
feast day became definitively associated with love. 
According to UCLA medieval scholar Henry Ansgar 
Kelly, author of Chaucer and the Cult of Saint Valen-
tine, it was Chaucer who first linked St. Valentine's 
Day with romance. 

In 1381, Chaucer composed a poem in honor of the 
engagement between England's Richard II and Anne 
of Bohemia. As was the poetic tradition, Chaucer 
associated the occasion with a feast day. In his po-
em, "The Parliament of Fowls," the royal engage-
ment, the mating season of birds, and St. Valentine's 
Day are linked: 

For this was on St. Valentine's Day, When every fowl 
cometh there to choose his mate. 

http://www.infoplease.com/ce6/people/A0811566.html
http://www.infoplease.com/ce6/people/A0841802.html
http://www.infoplease.com/ce6/people/A0804127.html
http://www.infoplease.com/ce6/people/A0804127.html


Monthly program information is available in the 
branch newsletter and on the website  
http://eugenelane-or.aauw.net/Newsletter.  

February 14, 2015 

March 14, 2015 

April 11, 2015 

May 9, 2015—Annual Meeting  

June 13, 2015—Readers’ Theatre 

Monthly Branch Meeting Schedule 

Board meetings are held on Tuesdays at 

11:30 am at the Falcon Wood Village Club-

house, 1475 Green Acres Rd., Eugene.  All 

members are welcome.  

Monthly Board Meeting Schedule 

February 10 

March 10 

April 7 

May 5 

June 9 

The News 
is published monthly, September through June, by 
AAUW Eugene-Lane Branch. It is distributed to mem-
bers by e-mail or regular mail. 

Deadline is the 20th of each month, August through 
May. Items are to be submitted to the editor by that 
date. 

Staff 
Editor: Carene Davis-Stitt, 541-344-9704 
carene@deltanet-consultants.com 
Design/Layout: Lisa Stitt, 541-954-9116 
lisa@deltanet-consultants.com 
Ad Manager: Jo Brew, 541-688-8546 
Jo@Jo-Brew.com 
Proofreader: Pat Lanier 

 

Interest and Project Groups 
Branch members are invited to join any 
group.  Please call the contact person for de-
tails.  If you’re interested in forming a new 
group, please contact the branch president.  

Afternoon Book Group—3rd Monday 
at 2:00 p.m. 
Meets in homes of members. Contact Betty 
Kjeldgaard, 541-683-4926 

Alpha Bridge—Every Tuesday at 1:30 
p.m. 
Willamalane Senior Activity Center, Spring-
field.  Contact Ardith Hinman, 541-747-4310 

Fourth Tuesday Bridge Group  

at 1:00 p.m. 
Contact Donna Pierce, 541-344-3365 

Out and Abouters 
Contact Linda Wittorff, lindaatex@yahoo.com, 
541-844-1422 

Out–to-Lunch Bunch 
Contact Carol Hildebrand, carodane@aol.com, 
541-344-4267 

Readers’ Theatre 
Contact Barbara Carter, 541-554-2944 

Jo Brew, our new Advertising Manager, 

needs business cards that you gather 

from those places you frequent. Just 

hand her the cards—she does all the rest! 
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7 
Judy Greer 

11 
Ardith Hinman 

15 
Carol Hildebrand 

15  
Cathy Lindsley 

16  Carene Davis-Stitt 

mailto:carene@deltanet-consultants.com
mailto:lisa@deltanet-consultants.com
mailto:Jo@Jo-Brew.com
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Our Sponsors 
The advertisers on these pages support our AAUW Eugene-Lane Branch publications. Please patronize 
their businesses and let them know that you heard about them through AAUW. 
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